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Extended Abstract 

Introduction 

COVID-19 has posed significant challenges in recent years, affecting everyone worldwide. 

The emergence of the coronavirus has changed people's living conditions and caused 

anxiety. Due to the virus spread and the closure of schools and businesses, people are 

experiencing strong negative emotions (Dong & Bouey, 2020). Additionally, many workers 

face the risk of infection, endangering their occupational health. Losing health, loved ones, 

finances, and jobs has led to a collective sense of grief (Farahati, 2019). With shops and 

business centers closed people struggle to pay bills and rent due to lost income (Imani 

Jajermi, 2019). Increased job stress lowers general mental health (Damir et al., 2014). Job 

stress during the pandemic often stems from perceived job insecurity, causing worry and 

fear about future employment (Shokrollahi & Parastesh, 2011). This study investigates job 

stress in self-employed individuals during the COVID-19 pandemic, focusing on job 

insecurity and perceived social support. 
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Method 

The research used a correlational descriptive method, focusing on self-employed individuals 

in Ardabil in 2022. A sample of 150 participants was chosen through convenient sampling, 

consisting of 95 men and 55 women, with 107 salespeople and 43 real estate agents. 

Questionnaires were distributed to these self-employed individuals. To encourage honest 

responses, efforts were made to establish trust and build rapport with participants. The 

confidentiality of their information was assured, and data were anonymized and coded. The 

research tools included the Job Stress Questionnaire (JSQ), the Job Security Questionnaire 

(JSQ), and the Perceived Social Support Questionnaire (PSSQ). Data were analyzed using 

the Pearson correlation coefficient and stepwise regression analysis. 

Results 

The results indicated that, among the different components of perceived social support and 

job insecurity, only family social support, economic satisfaction, and selecting a suitable job 

negatively predicted job stress for the self-employed. There was no significant difference in 

job stress between men and women, although the average stress level was higher for men. 

However, this difference was not statistically significant.  

Discussion and Conclusion 

The research findings indicate that lower perceived social support and job satisfaction and 

unsuitable job choices increase job stress. Family is a major source of social support, but 

during the coronavirus pandemic, mandatory business closures reduced job satisfaction. This 

made it harder for individuals to find suitable jobs due to layoffs and business shutdowns, 

increasing job stress overall. The study shows that stress affects men and women equally 

during the COVID-19 pandemic. Negative news and rumors about COVID-19 have 

heightened anxiety levels in society (Haghbin et al, 2020). Stress, a common issue in today's 

organizations, threatens people's physical and mental health. Our era is characterized by 

constant psychological pressures (Damiri et al, 2014). During the pandemic, 63% of the 

study's self-employed participants were men. Social restrictions and government-mandated 

business closures increased job stress in men, making their stress levels comparable to 

women's . 

The statistical population and research location were limited to self-employed individuals 

in Ardabil. Due to the chaotic conditions during the COVID-19 era, data collection was done 

using available methods, which limits the generalizability of the results. It is recommended 

that similar research be conducted with different surveys and in other cities to enhance the 

ability to generalize across a wider range of society during the pandemic. 
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;��$8w �) �A�23�(  �����]�= �1389@� .(�Af% ���� ��&'� @6% ��321 /���0�( &�I� 1$i, �� d��%  ����AS&�

=�4��-S) -5�A�(  �����]�= �1388#=�>� �� .(( 5���&$( ) ����� �1395��3 @6 -5��� ��#5 (21 /���0�( 
.����JI� �� �-�2��( �����S�4�( ����49$ @l���% �= � ���� �A0�87�Af ��321 /���0�( ���� . ��A� �� �-�

�8:�84( JI�2��( �����S�4�( �A5�S 1,&�&, ��5� .�A�����AS&� �� ���)9$�� ��3 �� @621 �&� �� ���A5�S2Y 
��-�= � ��A#$ �� -5�A� ����AS&� ��A��% ��-$ @^b�$ �%  -5�A� @��5�A� ���A5�S��  �\B �i]#$ � +&�,�

5��� 1$i, � ��&6( �I5 �� � -446 ��3 �� �AS21 6 �AEI� ��8�81 B-5�( � �� � -5A� ����AS&�27  :=�>�
��3 @l��� @6 ��� ��#521 6 �� ���A5�S8�81 B-5�(  �A� 1Eq$ � ����49$V5)8&% ^�8j 4�( ])�^�-E/ �(� 1395 .(

� ��27 $ ��&'� ��A�(-45�A� ��3 �A0� ��21 /���0�( �=��#' y� ��% 5���( �&�8�2-4 � j�6 �� �2��&D  @�
��3 .-5���&}� �  ��&6 ?&f&�21 /���0�( $ ��(��A� 2j 58�&% @)��;$�%  � :4� ��$� �� ��&'� @6 1�5��

B��8&% 5�,  @�( ;'A$ �� �81 :^�_ �A$� Q�O5� @��W� .-5���&}� ��( �  ��/A4�= @6 -5A� 7z�l$ ��&'��= 
j�6$��5 +��3� �� -4��= ��,�8-% 5 � �-� |A��$8�&% � ��46 �� �� �AS2��&D  -446 ?&f&� !]#$ !��;$ ��

��&$)%  �����]�= �1393.(  
$ mEf$ d�� R^�l$ �� �-� @��B ���A(��A� 4_87 �� @6 �&6 v�E4�,� � @� @0A�8FA �2+�&  � �5�&6

,81,���\B%�=(2 1^�� R5�0 ��:^�_ �=�=% �-9�$% $��� &�( B-5� ��9��( ���5�� �=2��O �&��4� .-�27  Q�d
/���0� ��&a� ������ @6 �A�(� 5���( )*� �( � @� @9$�0 ��&'�2�> B-5�( ��&'�% ���� @6%  � -4��= ���  !"�#$

� Y,A�2+�&  �5�&6*� GAL�,�88��&( ,�&� �-�(�=(2  :=�>� ?-= �-� &6� ���A$ @� @0A� �� ̀ �3 .�A� Q�O5�
,�&� &<�3( )*� +&�,�( ���� ��&'� ��% @�= �� ���  !"�#$B8&% �A62--19 9� :;5 ��887 4$��5 �-446( )*�( 

��3 �21 /���0�( �.��� $ �-�(-���.  
 

�	�  

@9$�0 .�A� (D��E�= FA5 �� (�8�A� &<�3 :=�>� G���� ���  !"�#$ %���� ��&'� &<�3 :=�>� %  !8���� &I�

 `�, ��1400  ��&'� 72� 78� �� .-5�A�150 @)8,� @� &�5@5A�5 G�� %�� %&8B  -5-� K�L�5� @5A�5 ��A4/ @� +&�,�

 @5A�5 ��-9� 72� ��95  � �&$ &�555  ��&'� 72� �� � -5�A� �� &�5107  � �-4��&' &�543  &�5.i$� ���#$  .-5�A�

@$�4#,&�-� c2�A� !8�]� 1I0 ���  !*� %���� ��&'� @� �=� 16&� �� -� Gi� @$�4#,&� %�&0� %�&� ��B-446

 v�E��� � (2�4�  ���� Z,�� 1W�-� �� @$�4#,&� �d�{, @� ��A� 72-� � �&8D� !]� ����/� �� �&8B Q�O5� @8^��

�A�. &� 784o�= -86�� ��/if� ��A� @5�$&�$ � ��/if� � %�&' ��VL#$ �A$�  %�&0� �� -9� -� �-$  1,� @

c�0 %�&� .-� %��\B-6���� %�� @$�4#,&� �� �= �����,� &2� %�=-�:  
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4#,&�.���� (/���0� 12��3 @$� �-�1)PSSQ.���� (/���0� 12��3 +�8;$ :(  � 1�2� Y,A� �-�

 ����]�=)1988(  &� !��#$ � 1,� �-� (3�&f12 .���� (/���0� 12��3 ��J8$ :O4, %�&� ���$  @, �� �-�

&� @6 1,� wI$ ��&'� &D2� � ���,�� ����A5�S cE4$  +�,�P4� �8f @0��L$ �i$�6 �� %� Z,�� m'�A$ �i$�6 �� �^�

($ ���� �()6 +�8;$ ��E5�&6 %��^  .�A�89/0 �� +�8;$ !6 ��E5�&6 %��^  ��-;$ .1,� �-� G��JB  :=�>�

) ����]�= � �-2�� 1398�( 89/0 &��&� +�8;$ !6 ��E5�&6 %��^  R2&< &<�3 @9^�l$ �� .1,� �-� G��JB 

85/0 %A, �� (/���0� 12��3 -9� @, J85 � �S� ���,�� ����A5R8�&� @� (B-5� wI$ ��&'� 80/0 �82/0  �78/0  @�

.-$  1,�  

()*� +&�,� @$�4#,&�2)JSQ)*� (5��� ��#' @$�4#,&� �� ()*� +&�,� :O4, 1I0 :=�>� 72� �� :( (

6� � &6���) y8�A1983(  !$�A/ 7889� %�&� ��&D#=�>� 72� Y,A� ��� 78^�� +�8;$ 72� .1,� �-� �����,�

 %���� +�8;$ 72� .1'&B ��&W �����,� ��A$ (5�$��, %����#'12 1,� ���$� &� @6  j2 %��P4� �8f @0�� %�

�� �^�L$ �i$�6 )1m'�A$ �i$�6 �� ( )5($ ���� Z,�� �  @� (�A+�8;$ 72� ()6 (2�2�� .�  78� �)�L$ ��9^�l$ ��

78/0  ��91/0 1,� �-� G��JB  �y8�A6� � &6���)1983.( �>� ��:= ) ����]�= � %&8$�1393(  (2�2�� R2�&<

 ��E5�&6 %��^  G�� �� @$�4#,&� 72�90/0  (2�2�� R2&< &<�3 @9^�l$ �� .1,� �-$  1,� @�81/0  1,� @�

.-$   
@$�4#,&�()*� 184$� %3 )JSQ Y,A� @$�4#,&� 72� :( (�85)1379  �(2�<� � %���" �� !;51396(  (3�&f

 %���� � 1,� �-�30 �)�L$ ��9�� �� ()*� 184$� ��J8$ (,�&� �  ?-= � ��A� @2AB  (2�O��0 �!*� &� J6&��)
�� :$��  +��3� ���6 Y8�$ ��A� (�f�/ �%��V�W� 12�<� �R,�4$ !*� K�L�5� �!*� �� &��6  (D����� ���6

($ (��$��, �� F�'� ���$��, @��&�5 �A�5 .-��� +�,� &� ()*� 184$� @$�4#,&� %��\BP4� �8f @0��%�  �� �i$�6
w�^�L$ �� (&��) w;'�A$ �i$�6 )4($ Q�O5� (�� @$�4#,&� 72� .�&8B �� �-5&8B&� (2�O��0 �!*� &� J6&�� %�=-9

!*� �� &��6� <� �R,�4$ !*� K�L�5� ()*� 12� �%��V�W� 12�<� ���6 �� Y8�$ ��A� (�f�/�  +��3�
:$��  �($ ��$��, �� F�'� � (5�$��, -I9�) -��� �����]�= � ���� %-83�1396 m2&f �� �  (2��� R2&< .(

 ()6 `�{, �� �A$�  !6 �&�5 ��&6 @��E�=33/0  ��E5�&6 %��^  �� �  (2�2�� R2&< .-$  1,� @�90/0  1,� @�
.-$   ��E5�&6 %��^  ��-;$ &<�3 @9^�l$ ��84/0 -$  1,� @� .  

���� !8)�� � @2JO� %�&� Q�B @� Q�B �A8,&B� !8)�� � �A,&8� (D��E�= R2&< ������ .-� �����,� �= �=
Q&5 Y,A� ��J'�SPSS  @L�522 .-5-� !8)�� � @2JO�  

���
�
�  

!6 �� @6 ��� ��#5 (�S�4� 189�0 �8�A�  @5A�563 ) -���95 � �&$ &�5 (7/36 ) -���55 �� � -5�A� �� &�5 (
 ��-9� 72�3/73 ) -���107 � �-4��&' &�5 (7/28 ) -���43 &�5 (��6 @� `A*#$ 7]�$ G�&' � -2&S ��A3 �� 

                                                           

1. Perceived Social Support Questionnaire 
2. Job Stress Questionnaire 
3. Job Security Questionnaire 
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(4, |��^ �� .-5�A� 16&���B-446 ���� �� 78� %16  �� `�,70  `�, 78D5�8$ ��49/43 �  ��89$ ?�&�5�84/8  ��&W
.-4����  

���� %&D^��&" @� %��$  !8)�� �� :8��&8*�$ j� �&� &2��;$ .-� @�S��&� �=xS�� .1��-5 �A0� %� %�=
�=&8*�$ (D��E�= R2�&< � (�8�A�  `�-0 ��1 ����  1,� �-�.  

 ̀ �-01 �!*� K�L�5� ���&D2� � ���,�� ����A5�S ?&f ��  (/���0� 12��3 @6 1,� �  �-4=� ��#5  (2�O��0

 +&�,� �� (5�$��, -I9� � Y8�$ ��A� (�f�/ �R,�4$ !*� K�L�5� �%��V�W� 12�<� �()*� 12�<� �()*� &��6

) -4���� �� %����49$ (�4$ (D��E�= ()*�05/0<P.(  

 .1'&B ��&W (,�&� ��A$ �  %�= u&' :8� � �A8,&B� %�&0� �� !EW @$��� ��:8� �� (]2u&' �A$�  ��=

�$&5 (,�&�@� @6 1,� �A$�  %�=&8*�$ ��&�5 c2�A� ��A� `xS�� @)8,� (,�&� ��A$ (B-8#6 � (O6 %�=

��A� ('��V� 784o�= .-� -8g�� � 1'&B ��&W c�0 G������ %��  &D2� �� �=�lS `i;�,� (,�&� � �=

:8�u&'.-� -8g�� &<�3 :=�>� �� 1,� �A8,&B� �A$�  %�&0� 1I0 (,�,� %�=  ���$ �� �A���� 78���� 

 �� &��&� �A8,&B� !8)��91/1 -� @E,��$� 1,�=�lS `i;�,� &D5�2��5 @6.  
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@� :8� :;5 (,�&� �AX4$�-446 (48�@�^{$ %�=.���� (/���0� 12��3 � ()*� (4$��5 %�=  ()*� +&�,� �� �-�

 `�-0 �� P2��5 .-� �����,� Q�B @� Q�B �A8,&B� !8)�� ��2 G��JB.1,� �-�  

 �	��2.  ��� �FG�;+���*  H���I �  ���� ��������� �J �5���3 ���� � 8��#7 �9�#�:� 
� �� 6��  

F>�  D�* <�G 2�H�����  R 2R 
adjusted

2R   �1��=F b β   �1��=t 

1  2�� A� /$�'; �������  52/0  27/0  26/0  **66/53  61/1-  52/0-  **33/7-  

2  2�� A� /$�'; �������  59/0  35/0  34/0  **96/39  24/1-  22/0  **52/5-  

2��3�4� /$�01  14/1-  32/0-  **42/4-  

3  
2�� A� /$�'; �������  

62/0  38/0  37/0  **90/29  
12/1-  36/0-  **01/5-  

2��3�4� /$�01  20/1-  34/0-  **74/4-  

I��J� ,�� -�.���  23/1-  17/0-  *58/2-  

              05/0<P*  01/0<P**  

 `�-02 ($ ��#5@6 -=�  &� ()*� +&�,� �-� 788E� y5�2��� ��J8$ (QA, `-$) (48� :8� `-$ 72&�I� ��
 �� &��&� 78� :8� %�=&8*�$ +�,�38 ($ ��#5 J85 �A8,&B� R2�&< @�2�;$ .1,� -��� %A, �� 12��3 @6 -=�

���A5�S )36/0-=β) %��V�W� 12�<� �(34/0-=β R,�4$ !*� K�L�5� � ()17/0-=β � (�4$ �-446 (48� :8� (
.-4��= ()*� +&�,� %�&� %����49$  

����  	 !"#$%�&  
&<�3 :=�>� ?-=  (,�&�@�= �� ���  !"�#$ %���� ��&'� �� ()*� +&�,�-2�A6 %&8B-19  �-446 7889� :;5 ��

�-� .���� (/���0� 12��3 � ()*� (4$��5  .�A��� @�^{$ :;5 `�� @8<&' (/���0� 12��3 � ()*� (4$��5 %�=
.����:8� �� �-�-2�A6 ($-8�� ����� �� ���  !"�#$ �� ()*� +&�,� (48�-19  mEf .1'&B ��&W (,�&� ��A$

@�^{$ 78� �� �`�� @8<&' �� �-$  1,� @� P2��5.���� (/���0� 12��3 �)�L$ %�= �I4� ()*� (4$��5 � �-�
0� 12��3@� R,�4$ !*� K�L�5� � %��V�W� 12�<� ����A5�S %A, �� (/���:8� (�4$ �Af %�&� %����49$ 78�

.���� (/���0� 12��3 �-;_ &= (492 .-5�A� ���  !"�#$ %���� ��&'� ()*� +&�,� � ���A5�S %A, �� �-�
+&�,� �-��� @���-5 �A0� R,�4$ !*� K�L�5� ��]$� � -��� &��6 %��V�W� 12�<�  &�#8� Y2�&� 72� �� ()*�

($.���� (/���0� 12��3 @48$� �� .y]/&� � �A� Y;' �-� &6� @�^{$ @, �� �-$  1,� @� P2��5 mEf �-�
.���� 12��3 @�^{$:8� (�4$ ��A� @� ���A5�S %A, �� �-� 72� @�'�2 .�A� ()*� +&�,� %�&� %����49$ 78�
 ��;8;�� �� :=�>�) ����]�= � ($&61396() ���� !]5 � %&D�/ �1389( ��A� A��= @48$� �� .1,� 184$� %

@�^{$ �� ��'&� ��-� &6� @�^{$ @5 �� �-$  1,� @� P2��5 &��4� ()*�<� % R,�4$ !*� K�L�5� � %��V�W� 12�
:8� (�4$ �Al��-446 (48��� :=�>� 72� P2��5 .-5�A� ()*� +&�,� %  ��;8;��!B ����]�= � ��&�)1394(� 

) (��I5 � 1,�&'1395(  :=�>� P2��5 .�A� A��=) %&=�A0 � ���� ()/-4$1398 (��  �� &<�3 :=�>� � P2��5
($ �-$  1,� @� P2��5 mEf .�AE5 A��= %����49$ |��^()�� �� (]2 @6 �&6 v�E4�,� �Af 72� ��A� cE4$ 72&�

 &� %&�#8� ��&8ab� @6 1,� ���A5�S ��&' (/���0� 12��3�� � ���� �AS %�h/� %��  �� @9$�0 Y2�&� @� @0A�
2��-�$ �Ao�= �5�&6 �����1b� � �-� @48l5&W � (f�E��� %�=�&8a��&E0 �512��-�$ @6 %&2\�� (2�5�&6 %�=

($ R0A$ ��=��6 � R�6 �� ()8S %��E0� ()8l9� � 1��� ���  !"�#$ &� :=�6 ��&'� %��V�W� 12�<� @6 �A�
 �-��8�1L, �-46 �-8� �AS %�&� (E,�4$ !*� -5�A�� �&' @]42� ��]$� (l2�&� 784_ �� 784o�=($ &� �� �A_ �A�



84|  ���������� �
 ��
� ��������|  ��� ���|  �����3 |  �����89-73 

%��V�W� 12�<� :=�6 &� Y2�&� 72� FA�O$ �� s1,� ���� �� (�4� -3�� ()8l9� � �&85 !2-9� !"�#$ �� ()8S 
b� R,�4$ !*� K�L�5� ��]$� Q-/ �($ &8a� @0A� �� (2A, �� .���\B ��=��6 � R�6 ()8l9� � @48l5&W Y2�&� @

($ &, @� `J4$ �� ��_�5 @� ��&'� �� ()8S ���  !"�#$ %��V�W� 1L, Y2�&� � (B-5� -5�� &88*� 78�= � -5&�
($:4� R0A$ -5�A�($ !$�A/ 72� FA�O$ �� ���&B ���A5�S %A, �� 12��3 :=�6 � ���A5�S ��&'� 78� �= -45�A�

� :2�J'� ��E0A$,.-446 ��O2� �&' �� �� ()*� +&�  
@�'�2 mEf�� :=�>� %�= � %����49$ ����� ���&$ � ��5� ()*� +&�,� 78� �Q�� `�A, ��A$ @ �$� -$�85 1,�

�� ���&$ ()*� +&�,� �� ��A� ����AS&� %&�d�� 78D5�8$  �� :=�>� 72� @�'�2 .�AE5 ����49$ ����� 72� @6 (^�3
@�'�2 �� (#L�m8;�� %�= ) ����]�= � ��O4� 1S�&�901398( :=�>� �� (h9� �� �$� � �A� A��= -� xL#$ �=

�� ()*� +&�,� !"�� ���&$ �� &�#8� !"�� ��5� @6 -5�&6 @�&O�� :=�>� !8EW �� %�=) ����]�= � (48�31392 �(
) ����]�= � ��2�A�"1390 (:=�>� �� 784o�= � ) -4$��&$ � (�2&61390( @6 -5��� ��#5  �� &�#8� �&$ ��&8��

@�'�2 �� .�A� A��=�5 :=�>� 72� P2��5 �� @6-5�&6 @�&O� �� ()*� +&�,� �� ��&8��($ &<�3 :=�>� %�= ��A�
-2A6) �5�&6 -2-0 +�&2� ($-8�� ����� �� @9$�0 (5A46 Y2�&� @� @0A� �� @6 �&6 `d-�,� @5AD42�-19 R0A$ (

&� ()6 +&�,� @6 -� ��&$ � ��5� %��-2�A6 %�=&ES �� %��8�� ���;8;3 .���\D� &8ab� %���$ ��A� @� � 19 
1W� (h9� � -4��= (�4$ ��� %����($ &#�4$ (46�&� @92�� �� �=72� u&9$ �� @9$�0 ��&'� &q6� � �A� �=&ES @5AB

($ ��&W($ R0A$ FA<A$ 72� @6 -5&8B) ��&� d�� ��&'� K�&l<� kl, �A� �����]�= � 78� m31399 +&�,� .(
!h9$ �� (]2��$��, %��&$� %�=($ &lS @� �� ��&'� (5��� � (��0 1$i, @6 -4��= �=@� .���-5� ����� (�,��

+&�,� %&V/ �$($ ���� �&' @� (��, &= �� �i]#$ � (5��� %�=��#' @6 1,�� �� (/A5 @� ���5� @6 �A�
+&�,� !$�A/ u&9$) 1,� @�'&B ��&W �� � %&8$� �����]�=1393�� `�3 .( �� � @9$�0 �� �5�&6 Y2�&� @� @0A� 

@9$�0 @5A�5 @]42� @� @0A� �&<�3 @9^�l$ %��$  %63  784o�= � -5��� !8]#� ���&$ �� ���  !"�#$ ��&'� �� -���
12��-�$ :!q$ ()$�A/wI$ � (/���0� %�=�*$ � �=����� (D��= �i8l9� ��� 72-4_ Qi/� �� @�= �� &��� !"�#$) �=

�-� t/�� !$�A/ 72� FA�O$ �� �1,� ����'� ����� �5�&6 ����� `Af �� @6 1^�� R5�0 �� ((/&' �>2� @� @6 -5�
.�A#� ��5� ()*� +&�,� �� &��&� � ��&6 �-8� :2�J'� ���&$ ()*� +&�,�  

12��-�$ %���� :=�>� 72� ��&'� @� ��-�$ :=�>� ��]$ � %��$  @9$�0 .1,� (2�= !8���� &I� ���  !"�#$
�� � �A� �� FA5 �� ��/if� %�� �&B G�� �5�&6 ����� �� @9$�0 ��$����5 Y2�&� @� @0A�  72� @6 �A� +&�,�

w8�9� ��J8$ �� &$�($ @9$�0 !6 @� :=�>� P2��5 %&2\�($ ��I4#8� +�,� 72� &� .-=�6:=�>� �A� �� @��#$ %�=
(,�&�9$�0 �� 784o�= �)�L$ %�=@��]$ � %��$  %w8�9� (2�5�A� �� ��&B Q�O5� &D2� %�= �8f �� %&2\�

c8,�.-=� :2�J'� �� �5�&6 ($-8�� ����� �� @9$�0 �� %&�  

'()*� +
,-)� 

6&�@$�4#,&� @� Z,�� %�&� ��B-446 1�i$�6 �=  ��E)f��� @� .-5�&6 16&� �AS @�,�AS�� � -4���� 12�<�

if� @6 -� ���� ��48�f� � �A� -=�AS @5�$&�$ ��#��/@$�4#,&�-5�A� Q�5 &6� ��-� �=.  

$��./�
0� 	 '1
� 2�
3-  

.w2��JD,�}, -5�&6 %��]�= @$�4#,&� !8�]� �� @6 %��&'� ($��� �� .1,� @���-5 (^�$ 12��3 @^�;$ 72�  



 � �! � "�
 �
| 85 

4�
�� 5�
67  
.���-5 �A0� (9'�4$ u��9� @5AB �8= @^�;$ 72� ��  

4#
��  

) .78�3 �($&0�0 (5��2�1399 .��&2� @9$�0 �� �5�&6 +�&2� FA8� (/���0� %�=-$�8� .((/���0� ��&8ab� (��2��� �1)2 �(87-103 .
URL: https://www.sid.ir/paper/524157/fa  

  ) .+�E/ �(B�J� .A)�&8$ � �.w2&$ �(42-��/ �.i8^ ��-�;$ �.�&$���, ��&O$ %-��,� �.���^A��, ��-2�� 1398@l��,�� :;5 .( 12��3 %�

.���� (/���0�  .��2AO#5�� �� (/���0� 1$i, &� %�&' 78� (B�A#L� &8ab� �� �-���� �� :=�>� � :5���%�&���6 (,�4� �

20)1 �(71-80 .URL: https://sanad.iau.ir/journal/jsrp/Article/663544?jid=663544  

) .%�A5 �&8�/ R96 � �.-8O$ �%���  P5&� (=A6��&8' �.-8#I$ �78�3�A�1400!2-9� :;5 :()*� Q�J�^� &� ()*� +&�,� &a� .( &B

K��� %��  .�����,&� ���� ��9^�l$�(5�$��, � (�94� (,�4� �8)1 �(255-274. 
https://doi.org/10.22055/jiops.2021.37051.1221 

) .%-I$ �72�� %����-S � �.@5��'� �A5 %-4��&, �.@5��&� �%���  ()/ (5���, �.@85�= ���O4� 1S� &�901398 .( ()*� +&�,� 78� @l���
:L� �����,&� 1$i, �� ()*� 12�<� �:L� &2�, �� �>2� %�=���,���8� %�=!��� &I� %�=78� y5�&�46 78^�� .())�^� 

:=�>����� �� 72A5 %�=���&I� �%���'� QA)/ � ����#$ �(,�4- .(2�Ef�Ef @$i/ ��D#5��URL: 

https://civilica.com/doc/913105   

) .@8<�� �(5�6��� (�/��01396()*� 12�<� � ()*� 184$� �%��6 (B-5� 18�86) ()*� %�=&8*�$ :;5 .((  (B-5� �� 12�<� ��

6 .�J2 ���,� ������#(2��,�� @9,A� %�=�&E=�� @$�4)V' �4)4 �(549-561 .
https://doi.org/10.22048/rdsj.2018.84271.1650  

) .�J�3 �(,�E/ (0�313991,�8, �� (3�&f &]�� �&]2�� �� �����,� .( .�5�&6 �� @)��;$ %��\B1,�8,%���4' � w)/ @$�5 �10)2 �(

75-90. URL: https://dorl.net/dor/20.1001.1.24767220.1399.10.2.5.8  

���J= �.�&=� �(48�3���2� �.%-I$ -��$ -8, �%�) .@^� k8�� ��A� (^��W � �.78$� ���>5&E4W �.@$AV9$ ����1392 +&�,� 189<� (,�&� .(

� � ()*� .�����,&� ���� 1$i, �� ��f�E��(2�$�$ � %���,&� �-]#5�� (#=�>� (�)/ @2&#5 �23)82 �(55-62.URL: 

https://sid.ir/paper/508422/fa   

()/ �(,�E/ �.@8<&$ �78� m3()/ �-4$�&S �.Q�I^� �(98'� �.�<� �(5����0 �.�<� .-2A5 �(5i6 � �.�2&� ���&'� �.&��5 �(���3 �.-8�&'

)1399-2-0 +�&2� �5�&6 �� (��5 K�&l<� ��J8$ .( ) -2�A619 .�5�&6 ($-5�� ��$� �� ����� ��f&, @� i�E$ �����8� �� ( @)O$
��&2� (2���5 � (2�$�$ ��5� �23)8 �(8-17. https://doi.org/10.22038/ijogi.2020.17286  

�-� �.���  �%&*�� �.(�2&6 �.-��$ �(=�4��-S) .i2� �(2�E8�6 � �.k^�� Q�&I� ��A�1388 %��, (2��� � (��2��E�/� �1S�, .(

 .((��$-;$ @9^�l$) ���A5�S (/���0� 12��3 @$�4#,&�(#=�>� ���A5�S @$�4)V' �5)4 �(423-439.URL: 

https://www.sid.ir/paper/122333/fa  

�(/�JS �.@5��, ()/��A� � �.���, �%��� �&=�) .1402 .(��8�/� ��2AO#5�� @� �15&�42� %-$ ��6�AS ()8V�� � %&8B�� ()8V�� �� 

@�=%&8B -2�A6-19 .%�� A5%�= &8S� �� ���� �(,�4�1)1 �(76-89 .https://doi.org/10.22034/rip.2024.191408  

) .72&�5 �%-��� � �.wn�]^�-E/ �(�85 �.1O3 �%&8$�1393 :;5 @� @0A� �� ($A�/ 1$i, � ()*� +&�,� 78� @l��� (,�&� .(

!2-9���, 12��3 (B-446 .���� (5�$ .1�5 16&� ��46��6 �� �-����� ��9^�l$(5�$��, � (�94� (,�4� �1)1�( 119-

132.URL: https://jiops.scu.ac.ir/article_11301.html  

 �78�3�A� � �.&E6� ��85 %��� ()/ �.!8/��,� -��$ �(3�2�) .R42� �-8,1389.���� 1$i, � (/���0� 12��3 78� @l��� (,�&� .( 
(/���0� ��'� .10)39 �(85-121.URL: http://refahj.uswr.ac.ir/article-1-322-fa.html  



86|  ���������� �
 ��
� ��������|  ��� ���|  �����3 |  �����89-73 

(�8g�()/ �(�)$ � �.��8$�6 �&') .�<�13931Eq$ (5�$��, ���'� :;5 .(R8,  �� %&8D#8� �� �&B @2�$&, ��8$ @l��� (,�&� :()*� %�=

���� .()*� (B�A,&' � (�S�4�(�^�� 12&2-$ �6)4 �(705-723 .https://doi.org/10.22059/jipa.2014.52763   

) .-89, �A)$��1401 .(R�]$@2&X5 � �=���� %�=18VL� (,�4�.-�� ����#�5� :��&I� .URL: 

https://jafarhashemlou.blogfa.com/post/1244  
�<� �:�,&� � �.@5��, �(I)^�&]�. )13904$� .( .��&2� �A;3 �� �  ��D2�0 � ��&B��6 ()*� 18:=�>�%&�86 �A;3 @$�5 �2)1 �(

75-91.URL: https://www.sid.ir/paper/246710/fa  

) .�J�3 �(gi6��8$ %-�� � �.�&=� �-8, �(48�3 �.78�3 �(gi6��8$ %-��1395 (B�A,&' Q�-4, &� ()*� 184$� ��&a� !8)�� .(

 .�����,&� ()*�%���,&� 12&2-$ @$�4)V' �5)3  �4 �(71- 79.http://dx.doi.org/10.29252/ijnv.5.3.4.71  

!]5 � �.J2�&� �%&D�/) w2&$ �����1389l��� .( .%���3 ()$ 16&� ��46��6 �� ()*� %�A4#S �� (/���0� 12��3 � ()*� +&�,� @

@�'�2 @)O$��� �� A5 %�=�(,�4� �5)14 �(37-52.URL: https://www.sid.ir/paper/175027/fa  

(5���6 �.72&�5 �-4�0�� %A)/) .�2�A� �(5�l), �<� � �.()/ -��$ �(48�3 �.�&=� ��851391 +&�,� @� +&�,� 12&2-$ &8ab� (,�&� .(

��6 u��9� � %��6-  .�����,&� �� (B-5���83 �18)4 �(81-91.URL: http://hayat.tums.ac.ir/article-1-16-fa.html  

 %���� � �.7,A, ��&' ���J8)/) .-8O$ ��851398 %���8� �� (��5 (/���0� (D��E�= � K�&l<� +�,� &� ���� 1$i, (48� :8� .(

 .�5�&6:=�>����� %�= �(/���0� (,�4�4)36 �129-141.URL: 

https://www.socialpsychology.ir/article_105547.html?lang=fa  

) .��8� �(2�<� � �.!8)S �%���"139678� @l��� (,�&� .( `A�� %&E=� .�5�� &I� +��-$ ��&2-$ ()*� 184$� � (5�$��, 1$i, �� �&B

 ����$&B -3�� ($i,� ���  ��D#5�� (��A$  12&2-$ � %&E=�11)4 �(99-119.URL: https://civilica.com/doc/766182  

) .-��$ �(�8=�&2� � �.�&2� �(�,�W �.��= ���2�A�"1390� +&�,� ��J8$ &8ab� (,�&� .( .+��-$ ��&2-$ 12�<� &� ()* @)O$
%�� A5(��A$  12&2-$ %�= �6)4 �(33-48.URL: https://civilica.com/doc/1488970  

) .w2&$ �(��I5 � �.%��= �1,�&'1395.( ����� ��46��6 (5�$��, -I9� �� ()*� +&�,� � ()*� 184$� @l��� (,�&�� G�A$  %�= 
.���  Q&S &I� G��&� 78� y5�&�46 78$��:=�>� ())�^����� � (�8�&� QA)/ ��A3 �� 72A5 %�= ���&2� (/���0� ��9^�l$ � (,�4�

wW- .y5�&�46 (�2�� @5�S&8��URL: https://civilica.com/doc/610444  

) ���&I$ �(�=�&'1399���� -$�8� .(@9$�0 �� �5�&6 +�&2� FA8� (�S�4� �(/���0� ��&8ab� (��2��� .1)2 �(207-225.URL: 

https://www.sid.ir/paper/400413/fa  

) .���8� ���8���3 � �.@8,  �%��&$ �.&8D5�I0 �($&61396K�� @l��� .( �� ()*� 12�<� �� (/���0� 12��3 � %-$ ��6�AS �%�� 

 .!"�� ��-4�^�, � �d��5�8$ 78���&2� %-4�^�, �12)3 �(300-311. http://dx.doi.org/10.21859/sija.12.3.300  

) .�<� �-4$��&$ � �.�E2&' �(�2&61390 .@l,A�$ ���� ��&8�� ()*� +&�,� ��9�� (,�&� .((��8���� � G�A$  @)O$ )�((�8�&� QA)/ 4 
)13 �(107-122. URL: https://www.sid.ir/paper/183386/fa  

!B�� �.�&=� ���2��A0 �.7��$ ���&�) .($&6� �%-�3� � �.�<�-��$ �(E3�V$ �.�&=� �(E21392 1$-S .&� �� ()*� +&�,� @l2�� .(

@l,�� :;5 @� @0A� �� @�8n� �&])�/ � .()*� 12�<� %���&2���6 1$i, @)O$ �10)1 �(33-42.URL: 

https://sid.ir/paper/129181/fa  

!B7��$ �.7��$ ���&�) .`A,&^�-E/ �%-E/ � �.()/ �(/�� �.@8�� �����1394 78� @l��� �� ('�&�5� %�=���'� �-446 !2-9� :;5 .(

���� 184$� � ()*� +&�,� .�-� .���� (�S�4����� @)O$&��9$ (,�4� �10)2 �(83-108.URL: https://bjcp.ir/article-1-

900-fa.html  

�("�&_ � �.��>$ �����-�3� �.@8<�� �($i,d� Z8� �.(h�&$ �%��&$ ) .wX/�1393���� (,�,� %�=��85 �(/���0� 12��3 .( (�S�4�

���� (��2JI� � .!"�� ��5� �� ()/ `-$ j2 (,��� :(�S�4�(�)/ @$�4)V' ���� (#=�>�(^A�� (,�4� �10)39 �(297-

309.URL: https://sanad.iau.ir/journal/jip/Article/512198?jid=512198  



 � �! � "�
 �
| 87 

) .(E5 ������ � �.�E2&' �(5���&$1395 :8� �� �-� .���� (/���0� 12��3 :;5 .(���� (��2JI� (48� .�� ���)9$ (�S�4� 1��-I� ̀ A��
(5��� �18)1 �(569-575. https://doi.org/10.22038/jfmh.2016.8387  

) .?-� �%&=�A0 � �.R42� ����� ()/-4$1398 .( .()*� 12�<� @l,�� @� m2&" ��80�5 !*� .&� -VW &� ()*� (4$��5 � +&�,� &8ab�

G��� �� (5�$��, ���'� 12&2-$ ��9^�l$ �6)2 �(117-129. https://doi.org/10.30473/fmss.2019.47015.1964 

��-I$� ()/�. %��O,� �����^� w2&$� �. (=�#� � ��42&'. )1399 (48� :8� .( m2&f �� %���� � %��E0� (5�$��, %-5�&I� %�=���'�

()*� +&�,� .���� � ()*� (4$��5 .���� .(5�$��, � ()*� ����#$ �12)45 �(97-116. 
https://doi.org/10.52547/jcoc.12.4.97 

(�O5� ���3��. (��&8$� @85�3 �.78�3])$ �����( &=��� � �.�����&W� ) .@�f�'1402 (48� :8� �� (;)S (2AB�5 � �AS @� 1;�� :;5 .(

�-� .���� (/���0� 12��3 .%�� A5���� �� &8S� %�=(,�4� �1)1 �(1-13 .
https://doi.org/10.22034/rip.2024.189967  

8V5) .A�A� �(])�^�-E/ � �.�����^�&L' �(4� j8^� %&1395 .���� (/���0� 12��3 v�E��� 788E� .( :;5 �� (B-5� 18�86 �� �-�

.���� +&�,� (O5�8$  .�-44, &I� ��A5�S 1,&�&, ��5� �� �-�%�&���6 (,�4� @9$�0 �27)4 �(99-116 

https://doi.org/10.22108/jas.2017.21163 
%-83�) .����E/ �%-�3� � �.-8O$ �&B�&� �.&E6� ()/ �����1396@l,�� :;5 .( �� (5�$��, 12A= 78� @l��� �� ()*� 184$� %&B

 .1���&$ &I� G��&� � G�A$  ��46��6 %��,-4�5�A�(��A$  12&2-$ �� A5 (�'�8=� �8)2 �(85- 103. URL: 

https://dorl.net/dor/20.1001.1.20086369.1396.8.30.4.0  

 
References 
Alavi Arjmand, N., Kashaninia, Z., Hosseini, M. A., & Reza Soltani, P. (2012). Effect of stress management 

on job stress and work-family conflict among nurses. Hayat, 18(4), 1-17 (In Persian). URL: 
http://hayat.tums.ac.ir/article-1-16-en.html 

Alizadeh Fard, S., & Saffarinia, M. (2020). The prediction of mental health based on the anxiety and the 
social cohesion that caused by corona virus. Journal of social psychology research, 9(36), 129-141 (In 
Persian). URL: https://www.socialpsychology.ir/article_105547.html?lang=en 

Asgari, P., & Nakelzadeh, M. (2010). The relationship between job stress and social support with job 
satisfaction in national oil drilling company. Journal of social psychology (new finding in psychology), 
5(14), 37-52 (In Persian). URL: https://www.sid.ir/paper/175027/en 

Avarideh, S., Asadi Majreh, S., Moghtader, L., Abedini, M., & Mirbolok Bozorgi, A. (2019). The 
Mediating role of perceived social support in the effect of interpersonal forgiveness on social health in 
students. Knowledge & Research in Applied Psychology, 20(1), 71-80 (In Persian). URL: 
https://sanad.iau.ir/journal/jsrp/Article/663544?jid=663544 

Cooper, C. L. (1998). İntroduction in C. L. Cooper (Ed), theories of organizational stress, (1-5). Oxford: 
Oxford Univrsity Press. http://dx.doi.org/10.2307/2667119 

Damiri, H., Neisi, A., & Arshadi, N. (2014). İnvestigating the relationship between job stress and general 
health with respect to the moderating role of perceived organizational support in oil company 
employees. Journal of industrial and organization psychology studies, 1(1), 119-132 (In persian). URL: 
https://jiops.scu.ac.ir/article_11301.html 

Dong, L., & Bouey, J. (2020). Public Mental Health Crisis during COVID-19 Pandemic, China. Emerg 
Infect Diseases. 26(7), 1616-1618. https://doi.org/10.3201/eid2607.200407 

Drentea, P., Clay, O. J., Roth, D. L., & Mittelman, M. S. (2006). Predictors of improvement in social 
support: Five-year effects of a structured intervention for caregivers of spouses with Alzheimer's 
disease. Social science & medicine, 63(4), 957-967. https://doi.org/10.1016/j.socscimed.2006.02.020 

Farahati, M., (2019). Psychological impacts the spread of coronavirus in social. Journal of social impact 
assessment, 1(2), 207-225 (In Persian). URL: https://www.sid.ir/paper/400413/en 

Frast, H., & Nehmati, M.(2017). İnvestigating the relationship between job security and job stress with the 
organizational commitment of employees of khorramabad education and traning departments. The 
second international conference on new research in the field of education sciences and psychology and 
social studies in iran qom. Permanent secretarial of the conference.Qom (In Persian). URL: 
https://civilica.com/doc/610444 



88|  ���������� �
 ��
� ��������|  ��� ���|  �����3 |  �����89-73 

Ghaffari, Kh., & Rezaei, Sh. (2018). Investigating the relationship between transformational leadership and 
organization health and job security of school principals in azna city. Journal of educational leadership 
& administration, 11(4), 99-119 (In Persian). URL: https://civilica.com/doc/766182 

Ghafourian, H., Ghasemi, I., & Ebrahimi, M. (2011). The impact of job stress on job satisfaction among 
school administrators. Journal of education management innovations, 6(4), 33-48 (In Persian). URL: 
https://civilica.com/doc/1488970 

Golparavar, M., Javadian, Z., Adibi, Z., Mosahebi, M. R., & Ahmadi, A. (2013). The relationship between 
job stress with turnover and task performance considering the mediating role of job satisfaction. Iran 
Occupational Health, 10(1), 33-44 (In Persian). URL: https://sid.ir/paper/129181/en 

Golparvar, M., Mohsenzadeh, S., Raie, A., & Abdi, A. (2016). Moderating role of the deviant behaviors on 
the relationship between job stress and perceived psychological safety. Journal of contemporary 
psychology, 10(2), 83-108 (In Persian). URL: https://bjcp.ir/article-1-900-en.html 

Haghbin, M., Abbasi, A. R., Rafei, E., Kheradmand, A. R., Javdani, F., Hatmi, N., Afraz, P., & kalani, N. 
(2020). Anxiety caused by new coronavirus (covid-19) in breast cancer patients during the coronavirus 
pandemic. Journal of obstetrics, gynecology and infertility, 23(8),8-17 (In Persian). 
https://doi.org/10.22038/ijogi.2020.17286 

Haji Abbasi, H. (2020). İnterducing design thinking to policymaking: iranian polices against corona virus 
(COVID-19 crisis). Journal of science and technology policy lettersis, 10(2), 75-90 (In Persian). URL: 
https://dorl.net/dor/20.1001.1.24767220.1399.10.2.5.8 

Halkos, G., & Businakis, D. (2010). The effect of stress and satisfaction on productivity. Instructional 
Journal of Productivity and Performance management, 59(5), 415-431. 
https://doi.org/10.1108/17410401011052869 

Hosseini, Z., Hezaveh, S. M., Imanzad, M., Ganbarnejad, A., & Garlipour, Z. (2012). Examining the state 
of occupationnal stress and its relationship with the mental health of nurses. Journal of the college of 
nursing and midwifery (Advances in nursing and midwifery), 23(82), 55-62 (In Persian). URL: 
https://sid.ir/paper/508422/fa 

Imani Jajermi, H. (2019). Social consequences of the spread of the corona virus in iranian society. 
Evaluation of social effects, 1(2), 87-103 (In Persian). URL: https://www.sid.ir/paper/524157/fa 

Jafardokhtbenjar, H., Sarani Aliabadi, P., Sarabandi Nou, A., & Khodadadi Darin, M. (2019). Investigating 
the relationship between job stress and job satisfaction with the mental health of nurses in special 
departments and other departments in zabul hospitals. The first international conference on modern 
researches in psychology, counseling and behavioral sciences, Tehran (In Persian). 
https://civilica.com/doc/913105 

Jamaati Ardakani, R. (2018). The role of job variables (work life quality, job security and job satisfaction) 
in life satisfaction of farmers in the yazd province. Journal of rural development strategies, 4(4), 549-
561 (In Persian). https://doi.org/10.22048/rdsj.2018.84271.1650 

Karami, J., Moradi, A., & Hatamian, P. (2017). The effect of resilience, self-efficacy, and social support 
on job satisfaction among the employed, middle -aged and eldery. Salmand: iranian journal of ageing, 
12(3), 300-311 (In Persian). http://dx.doi.org/10.21859/sija.12.3.300 

Karimi, F., & Moradmand, R. (2011). A study of high-school teachers job stress dimensions. Journal of 
instruction and evaluation, 4(13), 107-122 (In Persian). URL: https://www.sid.ir/paper/183386/en 

Khazaei, S., Alipour, S., & Dadi, Z. (2024). Students' Internet Addiction, Academic Self-efficacy and 
Academic Engagement in the COVID-19 Pandemic. Recent Innovations in Psychology, 1(1), 76-89 (In 
Persian). https://doi.org/10.22034/rip.2024.191408 

Khodapanahi, M. K., Asghari, A., Saleh Sedghpoor, B., & Katebaii, J. (2009). Preparing and investigating 
the reliability and validation of the family social support questionnaire (FSSQ). Journal of Famil 
Research, 5(4), 423-439 (In Persian). URL: https://www.sid.ir/paper/122333/fa 

Mandalizadeh, Z., & Javaheri, S. (2019). The effect of job stress and job insecurity on the intention of job 
leaving the lifeguards due to the job satisfaction. Organizational behavior management in sport studies, 
6(2), 117-129 (In Persian). https://doi.org/10.30473/fmss.2019.47015.1964 

Marzbani, F., & Bostan, N. (2016). The role of perceived social support in prediction of psychological 
wellbeing in female teachers. Journal of fundamentals of mental health, 18(1), 569-575 (In Persian). 
https://doi.org/10.22038/jfmh.2016.8387 

Mehdad, A., Sajadi, M. S., & Abshahi, F. (2021). The prediction of compulsory and voluntary organization 
citizenship behaviors through job insecurity and job stress perception. Journal of career & organization 
counseling, 12(45), 97-116 (In Persian). https://doi.org/10.52547/jcoc.12.4.97 

Moradi, M., Sheikhholeslami, R., Ahmadzadeh, M., & Cheraghi, A. (2014). Social support, basic 
psychological needs and psychological well-being: examining a causal model in employed woman. 



 � �! � "�
 �
| 89 

Journal of developmental psychology, 10(39), 297-309 (In Persian). URL: 
https://sanad.iau.ir/en/Journal/jip/Article/512198?jid=512198 

Najafi, E., Mirabi, H., Hosseinzadeh Maleki, Z., & Bagherzadeh, F. (2024). The Role of Self-compassion 
and Alexithymia in Predicting Perceived Social Support. Recent Innovations in Psychology, 1(1), 1-13 
(In Persian). https://doi.org/10.22034/rip.2024.189967 

Nasiri, F., & Abdolmaleki, Sh. (2017). Explaining the relationship between perceived social support and 
quality of life, perceived stress mediator role in female-headed households in sanandaj. Journal of 
applied sociology, 27(4), 99-116 (In Persian). https://doi.org/10.22108/jas.2017.21163 

Neysi, A. (2002). Investigating the effective factors in the sense of job security and its relationship with the 
mental health of Dezful Telecommunication Management employees. Master Thesis, Islamic Azad 
University, Dezful (In Persian) 

Parker, D. F., & Decotiis, T. A. (1983). Organizational determinants of job stress. Organ Behave Hum 
Perform,32, 160-177. https://doi.org/10.1016/0030-5073(83)90145-9 

Pourhosein, M., Firouzkouhi Berenjabadi, M., & Kaabomeir, N. (2021). The effect of job stress on job 
engagement: the moderating role of resilience in Nurses. Journal of Industrial and organizational 
psychology studies, 8(1), 255-274 (In Persian). https://doi.org/10.22055/jiops.2021.37051.1221 

Raeisifar, K., & Mellati, A. (2015). The role of positive OB in preventing job pathologies: investigating the 
relationship between Psy Cap and Job Burnout. Journal of Public Administration, 6(4), 705-723 (In 
Persian). https://doi.org/10.22059/jipa.2014.52763 

Riahi, M. E., Aliverdinia, A., & pourhossein, Z. (2011). Relationship between social support and mental 
health. Journal of Social Welfare Quarterly, 10(39), 85-121 (In Persian). URL: 
http://refahj.uswr.ac.ir/article-1-322-en.html 

Samadi Miarkolaei, H., Hosseini, S. Z., & Samadi Miarkolaei, H. (2017). The effects of job security on 
nurses burnout syndrome. Journal of nursing management, 5(3 & 4), 71-79 (In Persian). 
http://dx.doi.org/10.29252/ijnv.5.3.4.71 

Sarafino, E. P., & Smith, T. W. (2021). Health psychology, New York, john wiley & sons. URL: ISBN: 978-
1-119-57782-9 

Schoch-Spana, M. (2020). COVID-19’s Psychosocial impacts the pandemic is putting enormous stress on 
all of us but especially on health care workers and other specific groups. Scientific American. March 
20. 2020. URL: http:// blogs.scientificamerican.com/ 

Scholz, U., & Schwartzberg, R. (2004). Long-term effects of spousal spousal support on coping with cancer 
after surgery. Journal of social and clinical psychology, 23(5), 716-732. 
https://doi.org/10.1521/jscp.23.5.716.50746 

Shamlou, S. (2022). Schools and theories in personality psychology, Tehran: Publications roshd (In 
Persian). URL: https://jafarhashemlou.blogfa.com/post/1244 

Shang, J., Chastain, A. M., Perera, U. G. E., Quigley, D. D., Fu, C. J., Dick, A. W., ... & Stone, P. W. 
(2020). COVID-19 preparedness in US home health care agencies. Journal of the American Medical 
Directors Association, 21(7), 924-927. https://doi.org/10.1016/j.jamda.2020.06.002 

Shigemura, J., Ursano, R. J., Morganstein, J. C., Kurosawa, M., and Benedek, D. M. (2020). Public 
responses to the novel 2019 coronavirus (2019‐nCoV) in Japan: Mental health consequences and target 
populations. Psychiatry and Clinical Neurosciences, 74(4), 281-282. https://doi.org/10.1111/pcn.12988 

Shokrollahi, S., & parastesh, R. (2011). Laborers job security and its place in iranian law. Journal of 
criminal law research, 2(1), 75-91 (In Persian).URL: https://www.sid.ir/paper/246710/en 

Vahidizadeh, A. A, Barzegar, M., & Ahmadi, E. (2017). The role of mediation of job security in the 
relationship between organizational identity and staff empowering. Journal of New Approaches in 
Educational Administration, 8(30), 85-104 (In Persian). URL: 
https://dorl.net/dor/20.1001.1.20086369.1396.8.30.4.0 

World Health Organization. (2020). Novel Coronavirus (2019-nCoV). Situation Report 15. Feb 4, 2020.. 
URL: https://www.who.int/docs/default-source/coronavirus/situationreports/ 

Zimet, G. D., Dahlem, N. W., Zimet, S. G., & Farley, G.K. (1998). The multidimensional scale of perceived 
social support. Journal of Personality Assessment, 52(1), 30-41. 
https://doi.org/10.1207/s15327752jpa5201_2 


